
 
 

Mississippi First Responders PROPOSED Retirement Plan 
 

First responders aren’t asking for a different retirement plan because they think they’re 
better—they’re asking because the job is different. Every day brings danger, trauma, PTSD, 
and suicide at rates few professions face. Traditional systems don’t fit careers that break 
bodies and shorten lives. Some say a tailored plan costs too much—but what is the cost if 
we fail to protect those who protect us? Without first responders, communities face slower 
response times, greater loss of life, and the collapse of the very safety net that holds us 
together. The price of action is dollars. The price of inaction is lives. 

Membership 
Eligible participants include all local and state law enforcement officers certified under Standards 
and Training, all full-time firefighters (local and state), jailers, dispatchers, and public EMS 
personnel. Mississippi Highway Patrol (MHP) is not included, as they operate under a separate 
retirement system with a significantly higher employer contribution rate. 
 
Eligibility 
Applies to anyone hired on or after July 2011 (the year PERS changed from a 25-year to a 30-year 
retirement system). Eligible first responders may transfer their contributions from PERS into this 
new program. 

Length of Service 
Participants will be eligible for retirement after 25 years of qualified service. 

Back-to-Work Provision 
A first responder may retire under the PERS system, draw their retirement, and return to work under 
the First Responder Retirement Program to build toward a second retirement—with no required 
separation period. 
 
Contribution Percentages 
Employer and employee contribution rates will remain the same as current Tier 4 levels. 
 
Cost of Living Adjustment (COLA) 
Benefits will include a COLA tied to the Consumer Price Index (CPI), consistent with the Social 
Security model. 
Retirement Benefit Formula 

• 2.0% of salary per year of service for the first 20 years. 
• 2.5% of salary per year of service beyond 20 years. 

 
This structure allows first responders to retire with 65%–70% of salary replacement, compared to 
Tier 5, which caps benefits at only 35% of salary. 


